Section 9

PORTH AGORED and UNIVERSITY OF WALES, TRINITY SAINT DAVID
GRADUATE CERTIFICATE IN CONSOLIDATION OF SOCIAL WORK PRACTICE

LEARNER AND EMPLOYER'’S LEARNING AGREEMENT

Eame of Learner l SAzmm ItANCeq
h\lame of Team/Agency { fameeckeriw € couvry couven - oo ‘:Zv

ISP IE ATz

LName of Mentor
l SAccs AT+l

LName of Line Manager

Study Duty
The learner will undertake all elements of the Graduate Certificate programme diligently, including mandatory
attendance at induction, 4 Consolidation workshops, and participation in an evaluation survey or focus group on
completion of the programme.

te is mandatory given that the Care

participation on the Graduate Certifica
ent within the first (three year)

The learner’s full and effective
pletion of the programme a requirem

Council for Wales has made com
period of registration as a Social Worker.

Study Leave

The employer undertakes to su
Consolidation Workshops, i tings or training agreed as required during the programme.

io preparation at the time,
and service needs. The level of paid leave described here

assumes that the learner works full-time hours. Where the learner works less than 37 hours a week, paid time will
be approved in accordance with the employer’s local policies.

Resources
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The employer’s training department agrees to:

Arrange for eligible staff to join the programme
pay course fees directly to the University
provide additional guidance and support by:

facilitating access to existing learning materials or library resources

a)
g internal training programmes as agreed

b) providing appropriate training opportunities from existin
with the learner and mentor

c) providing programme induction and Consolidation Workshops

d) providing learners’ with guidance and support about programme requirements and portfolio

completion
helping to resolve any programme difficulties encountered by the learner, mentor or service

managers

e)

The learner agrees to:

work actively towards completing the qualification within the agreed timescale of 12 months from the date

of registration on the programme
Identify with manager/mentor appropriate internal training and arrange to attend these

courses
Identify with manager/mentor and Training Manager any special requirements e.g.

dyslexia and contact the University’s Student Services office directly about additional
support that may be required

attend induction and 4 Consolidation Workshops. These are mandatory components of the programme
produce work and evidence appropriate to the portfolio and learning outcomes within agreed timescales
make and keep agreed appointments with mentor/line manager

ensure they are prepared adequately and obtain all necessary consent for observed practice

inform mentor/line manager and training department immediately of any problems or changes in
circumstances while undertaking the programme, especially where this may affect completion of the

programme by the agreed deadline or ability to attend a mandatory workshop.
liaise with their line manager/mentor to confirm study days and use their own time for self study, research

and portfolio preparation
take personal responsibility for preparing and completing all work necessary to submit their portfolio

act at all times in accordance with the Code of Practice, the employer’s and University’s policies,

procedures and processes
ensure they understand the need to complete the programme within the first (three year) period of

registration with the Care Council for Wales.

Line Manager/Mentor agrees to:

attend an induction meeting to become familiar with the requirements of the programme
provide or arrange to provide sufficient assessment opportunities in order for the learner to evidence
competency and undertake required observations. Where opportunities may not be immediately available
within the team, arrange to provide these elsewhere within the Service,
guide and support the learner for the duration of the programme

release the learner for programme induction and Consolidation Worksho
courses agreed as being appropriate to meeting agreed learning needs.
agree with the learner, use of up to 3 additional paid leave days over the whole duration of the
programme, as a contribution towards time needed for personal study, research or portfolio development
Hold supervision with the learner, ideally monthly, and ensure this incorporates mentoring support and
monitoring of the work undertaken and still outstanding. Maintain a full record of supervision dates and

record discussions and agreements.

ps, and any internal training
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Completion and submission of portfolio
plete the Graduate Certificate and will normally submit their portfolio within 12
to the programme. Any Learner anticipating any difficulty in meeting this

ly discuss the matter with their Training Manager/Co-Ordinator

The portfolio submission process and dates for each programme cohort will be published on Moodle. Once
registered on a programme, learners CANNOT change the due submission date without gaining agreement

from the employer and University.

Learners are expected to com
months of attending induction
requirement should immediate

Pressure of work is not regarded as a reason for non-attendance at any Consolidation Workshop.

| understand and accept the terms and conditions of this learning agreement as stated above.

Signed:. %ﬁ .......... Print Name:2@esmt ivamicer Date:éa/c;g/a o3

(Learner)
Signed:. 1. VAL print Name: < ACIE ARTHUR Date:. 30/4 (/3

(Line Manager/Mé}itér)
Signed:............................ Print Name:... .. RPN |- | P
(Mentor, if different to above)

PLEASE PLACE THE SIGNED COPY OF THIS LEARNING AGREEMENT IN SECTION 9 OF THE PORTFOLIO
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